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PRESIDENT’S MESSAGE 
Fantastic start to the year as we experienced a significant 
decline in the number of COVID-19 cases, started our support 
of the Atlantic Undersea Test and Evaluation Center (AUTEC) 
contract, and received high marks on our DoD and NASA 
programs.   I attribute our successful program execution to our 

talented and dedicated workforce.  In this newsletter, you will meet some of our 
stellar performers and learn what drives them to be the best.    I am pleased and 
excited to welcome our new AUTEC employees to the Arcata Team.  We will work 
diligently to answer your questions, solve problems, and earn your trust.  Finally, I 
want to thank everyone for their support in making safety a priority.  We have seen a 
tremendous improvement in 2022.  – Tim Wong 
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NEW PROGRAM 
AUTEC 
ATLANTIC UNDERSEA TEST AND EVALUATION CENTER 

Arcata expands its Navy test and evaluation and underwater 
research expertise with the start of the Atlantic Undersea Test & 
Evaluation Center (AUTEC) contract as a subcontractor to 
Amentum Services. AUTEC provides underwater testing, in-air 
test facilities, and support to the U.S. Navy and NATO in and 
around Andros Island in the Bahamas.    

The contract not only includes engineering, operations, and 
maintenance of systems used to support Navy T&E, but also 
provides base operations and facilities support services. Arcata 
AUTEC personnel are providing HVAC, power plant operations, 
security, harbor and port coordination, and logistics services.  
Arcata Executive Vice President, Anthony Ng, explains that having 
employees working in a foreign country under the Defense Base 
Act, “adds an entirely new area of business to the company.”  

When she returned from in-processing new AUTEC personnel, 
Chris Higgins, Arcata Human Resources Manager, said that she 
was impressed with the workforce and said, “I get the feeling that 
they love what they do. There are folks on Andros and Florida 
who’ve been there for a long time, and obviously very dedicated.  
It’s a great group of individuals.” 

Arcata President, Tim Wong, noted, “We are excited to work with 
Amentum Services on another major DoD contract.  For over 20 
years, we have worked together seamlessly to ensure our 
customers receive outstanding support.” 

 

 

 

  



 

SPOTLIGHT:  
BUCK WONG 

FOUNDER OF ARCATA 

After starting his own Silicon Valley startup, working at a Fortune 
500 company, and running a non-profit, Buck Wong started Arcata 
Associates, Inc., an aerospace/defense company. Having graduated 
with an engineering degree from the Merchant Marine Academy, 
served as a Naval Reserve officer, graduated with an MBA from 
Stanford Business School, and started and ran several successful 
high-tech companies, he thought it was a natural fit for his skillset 
and experience.  

He quickly ran into his first speedbump: the federal contracting 
officers wanted him to pursue gardening and janitorial services 
rather than engineering contracts, an area completely outside his 
interests and expertise. 

But Buck was not deterred and pursued opportunities to provide 
military test and evaluation and training services. After a good deal 
of wrangling, he secured his first federal government contract 
providing Engineering, Operations & Maintenance Support for 
Specialized Range Instrumentation and Systems for the Tactical 
Fighter Weapons Center (TFWC) at Nellis AFB, Nevada. With this 
one-year contract, he had to prove to the Air Force that his 
company had the management expertise, technical skill, and 
capability to support the most sophisticated aircrew combat test 
and training range in the world. Buck knew that Arcata had to 
outperform to survive. To that end, Buck credits his employees as 
the largest component of Arcata’s success. “Our employees knew 
that their livelihood and our future as a company depended on 
them. We had to establish a track-record.”  

Recognizing the critical role his team played, Buck wanted his enterprise to be “an employee-based company. We weren’t just here to make a 
profit, we were here to fulfill the Air Force mission and to support our employees and their families.” Whether it was holiday parties, bowling 
tournaments, or everyday interactions, Buck wanted his employees to know they could depend on him and Arcata. Buck retired in 1993 and 
turned the company over to his son, Tim. 

When looking back at the early days, Buck said, “When I mortgaged my home to start Arcata, I had faith in myself and my employees that we 
would be successful. It was a difficult and challenging start as I faced significant discrimination as a technical services contractor.  It makes me 
so proud that Arcata is celebrating its 43rd anniversary this year.” 

  



A CONVERSATION WITH MEGHAN DIRECTO 
THE 2021 BUCK W. WONG AND J-TECH EMPLOYEE OF THE PROGRAM AWARD WINNER 

When did you join Arcata?  

I joined Arcata on December 9, 2013. I just finished my English 
degree and wanted to get a secure job with a good company. I 
didn’t want to be a teacher, which is what most English majors 
end up becoming. I took a chance with a tech writing job for 
Arcata, and I fell in love with it and never looked back. 

What’s your role at Arcata, and what have you accomplished?  

Right now, I maintain record retention for the contract. I work in 
Live Link, and I make sure that everyone has access to 
documentation they need and that all the documentation is 
searchable. I help with contract modifications, and I am bringing 
NTTR online with data management. I kind of serve as a mentor 
to the other people in the department. I liaison with JT4 
corporate and the other annex data managers for enterprise-
wide projects such as the migration to SharePoint.  

We’ve used Live Link as our database for the last 20+ years, so it’s full of data, and not just annex 2 but for the entire enterprise. It’s 
expensive to keep the licensing so JT4 decided to migrate to SharePoint. It has involved us figuring out which historical data is no longer 
relevant and making sure all of our metadata is aligned so when we integrate everyone will find everything they need. It’s involved 
researching SharePoint and attending training.  I’ve been to two conferences to make sure when we move over if people have questions or 
need help, we’re able to help them without having to go to corporate. I’ve collaborated with the other annexes to provide them information 
so that we’re all on the same page, collaborating, and working as one big team.  

What do you think is the key to your success?   

I come in every day wanting to be an asset for this company. I come in every day trying really hard to address people’s needs and concerns.  I 
communicate what I’m doing, I track my data so we have traceability and accountability to our customer, and I try to share my successes and 
lessons learned with internal and external customers so they can see we’re always getting better and always improving as an annex and as an 
enterprise.  

What motivates your success? 

I think it’s my kids. I tell them all the time that when you put your name on something it means something, and your time away from your 
family is personal, it’s important, it’s what you invest in when you’re not investing in the most important thing in your life so it’s important to 
make it count. If I tell them that, then I have to be the walking example so I’m always trying to better myself and make sure that my family 
sees that I’m working hard and taking care of them and providing for them and always trying to make their lives a little better and easier.  

What’s being part of the Arcata team like?  

The Arcata team is very connected and very supportive and very involved with employees and personnel and with the community around 
them. They strive for excellence. I can’t speak highly enough about Arcata and how happy I am to work for the company.  I’ve always been 
very cognizant of how the corporate structure is involved at the ground/granular level with personnel. Tim knows my name and he always 
has a conversation with me, and it’s nice to feel valued like I’m a person I’m not just a number. It’s rewarding and helps fuel my work. 

What did it feel like when you learned you got the Buck W. Wong Award? 

I was humbled and quite shocked really. We are a big enterprise, and we have a lot of really smart people doing really great things for the 
customer, and the Air Force and NASA, and so it made me feel really special to be recognized for what I’m doing here. I certainly try to make 
the best strides to our department and make sure that our work flows seamlessly in the background. When we’re doing our job, you don’t 
notice anything wrong but we’re not necessarily the star of the show and so it’s very nice to be recognized for the work that we’re putting in.  



It’s not just me, my team helps me with all this too. I have great supervisor support, my co-workers all work on projects together so I feel like 
for us to be acknowledged is extremely gratifying and helps to keep us motivated knowing that we’re valued employees in the department 
and in the contract and across the enterprise within Arcata, it’s wonderful.  

Tell us about your family.  

My daughter is turning 15 next week and my son is 13. My daughter is special needs, she’s autistic, so that’s an added challenge, but she’s 
grown into a wiser more empathetic human being than I ever thought I could be, and I love her dearly. My son is a big sweetheart momma’s 
boy, gotta love that. I want to make sure that we keep our values in line and we support each other and grow together, and we have that 
good support system. Life is hard, and when you’re an adult nothing’s ever easy, so I try to give them the building blocks they need to be 
successful when they get older, and if they do fail, they have a good support system to fall back on at home.  

You work at a very high level and attend conferences outside of work; how do you balance work and home life.  

Organization is key, it is a struggle, and it can be grueling from time to time. But I like keeping busy and keeping investing in the industry and 
in my job, and it keeps me active and gives me energy and I’m able to grow as a person. I think that by staying busy and invested I’m able to 
learn more and become even more of an asset as I gain new skillsets and bring them back to the company. When you become stagnant or 
complacent it becomes almost poisonous, so I’m always growing and learning and staying positive, and it makes time go quickly and makes 
the day go by faster. And the kids grow up so fast, I’m just trying to keep up with them. I feel like I’m always chasing the tail end of that train, 
I just do what I can on that front.  

What interests are you involved in outside of work?  

I read a lot, I’m in a book club where we read 52 books a year. I’m two behind for the month so I have to finish before the end of the month, 
so I’ve got some extra reading to do this weekend.  

I’m an avid video game player. I love Nintendo games and Call of Duty. My son plays baseball, and I love sports. I’m a big Green Bay Packers 
fan and Golden Knights fan, so I watch a lot of sports when I can.   

When you put everything into your job and work really hard, it’s nice to relax and enjoy family and play on the weekends. I try to make it 
count on both ends. I like sharing sports and video games with my family. We play together, we attend games together, and it’s way for us to 
bond and enjoy the weekend together. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

As a Field Service Engineer, Antonio has certainly worked on many important projects, whether it’s supporting the next generation 
supersonic aircraft or designing a 3-Phase Power Monitoring System for MOF-1.  One of his favorite circuit designs is the 1 PPS & Data 
Combiner Circuit, which was presented at ITC 2018 (the International Telemetering Conference).  

Antonio attributes his success to two things: his “supervisor and manager who provide me with the tools and opportunities to do my job well 
and improve myself. Also, regularly reading technical literature related to Electronic Design, Flight Instrumentation and Testing, and regular 
hands-on experience.” 

Jesus Vazquez said that Antonio’s “diverse knowledge of Dryden Aeronautical Test Range (DATR) range assets and his willingness to help and 
teach others are some of the most important ways Antonio has contributed to mission success. I personally have reached out to Antonio 
many times for system component specific limitations to avoid system damage or ways to safely implement or deploy mobile range assets.” 
Jesus also praised Antonio when he said, “he cares about the success of the company and the contract. He provides excellent customer 
service. He arrives early and often stays late to support some of our customers technical discussions. He is very innovative and resourceful.”  

Antonio has also displayed a lot of initiative in his time at Arcata. For example, “In the early days of the pandemic, he took it upon himself to 
learn new CH7 IRIG Standards for Telemetry systems used in the new X-59 aircraft. I can say that I have enjoyed working with Antonio for 15 
years. He has been a reliable employee and his dedication to the program is invaluable. He has taught a thing or two to everyone he interacts 
with. I’m very glad to have him on my group.”  

For his own part, Antonio says, “I feel proud to support NASA. A lot of the research will eventually benefit industry and the American people.” 

In his spare time Antonio says, “I like to spend time with family, relatives, and friends; I enjoy talking about life experiences. My children are 
all grown up and living on their own; they are healthy and work in IT and business. My wife is always very supportive and helped me to run 
my Contractor’s Business for a few years.”  

  

 
 

 

 
 ANTONIO 
MORENO 
2021 RF&ESS EMPLOYEE OF THE PROGRAM 

Diligent, dependable, and committed. These are 
three words that Jesus Vazquez, Arcata RF&ESS 
Work Group Lead, would use to describe Antonio 
Moreno. “When I first met Antonio 15 years ago, I 
thought he was a very smart person. He brought a 
vast amount of knowledge to the team. Antonio 
brings tremendous technical expertise from the 
Army, industry, and academia.”  

This vast breadth of knowledge and experience 
means that Antonio can provide support on a 
“variety of communications/electronics and 
computer-controlled systems.” 



 

Right now, I’m the Fuel General Lead here at Creech Air Force Base. We handle all the different fuels on base like jet fuel, diesel fuel, as well 
as cryogenics. We’ve been keeping this mission at Creech going since 2011. We haven’t had any mission drops.”   

Paul says that success comes with “just being dedicated to the mission and doing what needs to be done.” He also attributes much of his 
success to his crew, saying, “Having a great crew that helps you out and has the same goals as you: that’s the key. I try to listen and be open. 
They can come in for anything and I try to listen to them and take their opinions and get their input on different missions. I think that staying 
open and listening to their ideas helps make our success.”  

John Calsada, CAFB Logistics/Transportation Supervisor, related this story about Paul, “On one particular mission, in direct support of Red 
Flag at a remote, Forward Air Refueling Point (FARP), Paul received an urgent call. One of the team members had fallen ill due to a medical 
emergency and had to be immediately transported to Las Vegas by the only other team member on site. Paul’s quick actions to develop a 
plan to get immediate replacements in place were critical to avoiding a critical mission impact. As a result, the employee was safely 
transported to a medical facility and the mission was executed flawlessly without delay.” 

Outside of work, Paul likes spending time with his wife, five children, and his nephew. “We’ve got a pretty big family. I have a decent sized 
house, so they stay on their side of the house and I stay on mine, and we come together and watch movies, and if we want to get away from 
each other we go to our separate areas.” Prior to COVID, they were highly involved in volunteering with organizations like Three Square. Paul 
personally has a fascination with tech and astronomy. “It’s always interesting to see the new gadgets coming out making life better and 
easier for us, and I’ve been into space since I was a little kid. You don’t get closer to space than the Air Force unless you join NASA.”  

  

 

 
 PAUL HUNT 

2021 RSSII EMPLOYEE OF THE PROGRAM 

Paul Hunt knew from an early age that he wanted to 
serve in the Air Force. “Growing up, my father was 
Army, so he used to take me to Andrews Air Force 
Base and I used to see all the aircraft flying around 
there. From that point on, I knew that that’s what I 
wanted to do.”  

After serving, Paul wanted to continue using his skills 
to help the Air Force’s mission. “Prior to joining 
Arcata, I had been on a few different contracts. I was 
in the Air Force, did nine-and-a-half years doing fuels, 
and once I left in 2007, the company I joined was at 
Andrews Air Force Base in Washington D.C.  



 

 

 

FRANCO 
AGUSTIN 
2021 CORPORATE OFFICE EMPLOYEE OF THE 
YEAR 

When Franco joined Arcata, he had never worked in 
an office before. “I used to do landscaping. I worked 
at Walmart, and in the food industry. It was long 
hours, double-shifts and I wasn’t motivated.” Franco 
took a leap of faith when he first applied for a 
position at Arcata. “How I was hired was unusual. I 
was searching for positions on the web, and I saw the 
requirements for an Office Coordinator, and I said to 
myself, I’m sure I can do this. I tried to call Tim Wong 
directly, but I didn’t get through. A relative that had 
worked for him, gave me his phone number and I 
texted him a long paragraph about who I am and why 
I was qualified for the position. He replied to me, and 
I was called to come in for an interview and I got the 
job.  I can’t believe it has been over six years since I 
joined the company.”   

Franco’s primary role as the Office Coordinator is to oversee the entire facility, making sure everything works from the cleaning crew to 
making sure new hires have their passwords and training set up.  He also oversees the corporate vendors and suppliers.  Franco emphasizes 
that his goal is to create a “safe working environment for all employees. Every day, I want to make sure that everybody feels welcome, have 
all the tools they need to perform well, and are in a safe and healthy environment.”  

Over the course of the pandemic, Franco’s responsibilities have greatly expanded. “I had to adjust to doing different positions at once. My 
main title is Office Coordinator, but I also took over administrative and front desk responsibilities. I oversee the Syntrio Learning 
Management System. I create training plans, assign training, update training, and edit questionnaires. Also, I had to implement a new COVID 
protocol which involves taking the temperature of the guests, providing masks, requesting completion of COVID questionnaires, and 
providing hand sanitizer throughout the whole building. I’m glad I took on these roles because I learned how to prioritize and exceed 
expectations.”  

When asked what motivates his success, Franco says that the number one factor is that “I’ve had many jobs before, and I never felt 
motivated. That’s one of the biggest differences between here and other jobs. In other companies that I’ve worked for, I didn’t feel valued. 
When I joined Arcata, it was different. Everyone has positive words, and all the employees here help each other. Tim always takes his time to 
really follow up with all employees on a personal level that I’ve never seen before. When I got COVID, Tim called me to see how I was doing. 
That changed how I viewed this company, I felt like they really cared not just as employees but as part of his family.”  

Franco has a younger brother living in the U.S., and two step siblings in Mexico who live with his father. “I came back to the U.S. when I was a 
junior in high school. My dad raised me, and I appreciate him and everything that he taught me. I think he’s the reason why I am disciplined, 
and I really love him.”  

Outside of work, Franco has a variety of interests, but his favorite is soccer which he loves to watch and play. “I played at a high level in high 
school, but I couldn’t compete in college because I had to work. But I was able to play at a club-level in Vegas on one of the best teams.” He 
also enjoys hiking, video games, and Anime.  

 



SHAWN FANN 
2021 MO&I EMPLOYEE OF THE PROGRAM 

 
 

 

Shawn Fann’s family has a history with both NASA and the Air Force. “I 
joined in May of 2020. I’ve always wanted to work in the space industry 
and it’s a bit of a family legacy. My grandfather was one of the first people 
to come to Huntsville with Wernher Von Braun in 1950.”  

Shawn was in the Air Force out in California for four years where he was a 
C-17 Loadmaster. During his service, he flew to seventy different countries. 
When he came back to Huntsville after leaving the Air Force, Shawn was an 
ad-man for a couple businesses and was a program manager for a 
manufacturer of medical systems.  

He joined Arcata in 2020 as a Payload Operations Integration (POI) 
specialist. Specifically, he works with gloveboxes, which “are the live 
science glovebox and microgravity glovebox or LSG and MSG onboard the 
International Space Station.” Payloads are the scientific experiments and 
projects performed on the ISS.  

Shawn’s position requires constant learning to be successful since each 
payload is different and getting it right is critical. To adapt, Shawn 
emphasizes the importance of proactivity. Success, Shawn says, comes with 
“being proactive, reaching out and learning as much as you can about 
different positions and really just trying to exceed expectations.”  

Exceeding expectations isn’t new for Shawn, who says that he always tries 
to do so in everything he participates in, both personally and professionally. 
But for Shawn, working to fulfill NASA’s mission is special. “The fact that I’m 
able to support my family doing something I love is really a dream come 
true. This job and this company really is amazing and I couldn’t be more thankful.”  

Outside of work, Shawn enjoys spending time with his family. “I’ve got an amazing wife and five crazy kiddos. My wife Chelsey is an editor 
and author. She works on children and young adult books. She’s extremely talented and I’m lucky to have her. As for my kids, the oldest is 
Raven she’s 15. Ava is 14. Jocelyn is 12, Gavin is 12, and Ryan is 10.” 

He also enjoys “anything outdoors.” He loves sports including basketball, tennis cross country, and track. He grew up motorcycle racing with 
his family, and he’s been dirt biking since he was four years old. And even with his busy schedule, he still finds time to volunteer in his 
community. “Being prior Air Force, I try to volunteer with the VA as much as I can. As a matter of fact, the state veterans home based in 
Huntsville here is named after my grandfather. Not the grandfather that came with Von Braun, but my dad’s father. He was a WWII Vet and 
he was the President of the VA for a long time and they named the veteran’s home after him.” 

  

 

 

 

 

 

 



 

 

 

 

When Keith Thompson saw smoke to the side of the road, he immediately decided to act. “I was driving home from work one day, and right 
before I turned on to Highway 178, I noticed what looked like smoke off towards the desert.”   

He knew something was off and decided to pull over and investigate. “You could see a facility where they catch wild horses, and all that horse 
manure and hay had been building up for a while and were on fire. Part of it was underground so it was hard to tell just how much was on 
fire. I went across the street because there’s a fire department there and I knocked on the door, but they weren’t there. That’s when I knew 
we had to call 911.” 

His quick thinking won him JT4’s Excellence in Safety Award for stopping a dangerous fire from breaking out. “My reaction was kind of 
automatic because this past fire season was really bad, and I just didn’t want it to get out of hand.” 

Keith’s co-winners were Jessica Vanhargen, and Darrel, who were also involved in calling 911. “Jessica pulled over after me because she 
thought my car was broken. But we saw [the fire] and we said, ‘yeah this is bad.’ As I went to the fire department, she called 911, and Darrel 
turned around and told us he also called 911.”  

 

 
   
  

LUIS LOZANO LEBRON 
2021 COMMUNITY SERVICE AWARD  

How did you first learn about Summerlin North Little League? 

“It was in the Spring of 2012. My son goes to school at Saint Elizabeth Ann Seton (SEAS) 
at Pueblo and Lake Mead and at the time I was deployed, and we wanted our son to play 
little league. We had just moved to Vegas and saw some signs that said, “Hey you can 
play Little League at Summerlin North if you went to these schools” and we could join 
since he went to SEAS. 

What did you do as a member of the SNLL Board and as the President?    

Through my first years, I was just a parent who would help. I would help coach the teams 
he played on. But there came a time where I wanted to expand my role. In 2013-2014, I 
became a team manager which enabled me to spend more time on the field with players  

While I was coaching, a Board Member approached me and asked me if I would consider 
joining the Board.  They wanted someone who was going to be there long-term, and at the time my son was younger. So I joined the Board, 
first I started as VP of Majors, which is ages 9-12. I did that for two years and then got voted in to become the President.  

As President you’re in charge of the whole league. Financials, all the meetings with the districts. Making sure everybody is doing their job. 
Making sure the league has enough players. One of the things that I had to deal with was COVID. When COVID hit and they closed us down, 
we were two days from starting our season. A lot of work went into it behind the scenes. Obviously with COVID people lost jobs from 
closures, so as a league we sent out an email and told the families, “If you want a refund, you can get a refund. If you want to donate the 
money, you can donate the money.” About 60% of our league said donate the money, so we kept some money without having a season to 
help the Little League. And all those funds go back to the League because Little Leagues are all non-profit. When Little League International 
said ‘next year you can open again’ a lot of work went on, again behind the scenes, like writing proposals to the city and getting them to 
approve what we do. That meant nobody was allowed in the stands, keeping kids apart, getting hand sanitizer, sanitizing all the dugouts, we 

KEITH THOMPSON  
SAFETY AWARD 

 
 

 



couldn’t sell certain items in the snack-shack.  We had to put a rope in between the fields that only players and coaches could go through, so 
no parents. It was a lot of work that went into it, but it was mostly so the kids could play. There were some headaches here and there like 
parents not agreeing with COVID, but it’s all about the kids playing not about us the adults. It’s an experience for the kids to have out there.  

What drives your passion?   

It's all about the kids, I’ve always looked at it like that, and that’s why I volunteer so much time into it. It feels good to have parents come up 
to you and say, “thanks for teaching my kid.” Overall, the experience at Little League is awesome, it’s something that I will cherish with my 
own kids, but also with the other kids that you get to teach the game of baseball. 

The most we’ve ever had was 360 players, but it fluctuates. At any given time, we can have around 280 to 360 but it depends on the season. 
In Fall season there’s football and soccer so we have lower numbers. But always in the Spring you have a lot of kids. All-star teams are being 
formed, and everyone wants to make an All-star team to represent their district.  

Now you’re a coach for your son’s team, how are you liking that?  

We just got done in the Spring I coached double-A Bluejays. And we won the double-A championship. When I stepped down as President, it 
was to give more time to the game of baseball. As President, you’ll be at practice – and I was doing dual roles, I was managing and coaching 
as well as being President – and at times I would coach two teams in addition to being the President. It’s kind of overwhelming because when 
someone wants to talk to you or there’s an issue to deal with, you have to stop practice and ask someone ‘hey can you take over.’  

Being just the manager, I can concentrate on just the kids. Last year, I had thirteen kids. It’s tough trying to teach 13 kids, and the ages are 7-
10 so their attention span isn’t all there. I was able to concentrate more on the fundamentals and teach them the game the right way. One of 
the things is that in high school, you have to be coachable. Doesn’t matter what talent you have: if you’re not coachable nobody’s going to 
look at you. I try to teach those principles from the get-go – you must listen to coaches. I tell the parents also “Hey if you don’t agree with 
what I’m teaching your kids, don’t try to correct over the fence just say, “I see you’re doing this and that, maybe you could do this instead” to 
make it work for the kid.  

But yeah, I love it, it’s my passion to teach kids the game of baseball. It’s something I’ve always loved. I got hurt, when I was younger, and I 
couldn’t throw anymore so I decided that all I wanted to do was coach. I’ve been coaching now since 2003.  

Is there anything else you’d like to mention? 

Baseball is a great sport, and it’s a great time with the families out there in the ballpark. Anybody that wants to go out there and do it, I 
suggest they do and have a great time with their kids. 

 

Continuous Evaluation Program (CE) and the 
Continuous Vetting (CV) Process 

 
Continuous Vetting (CV) is the future of the security clearance program, as nearly 100% of clearance holders are enrolled into the 
Department of Defense’s Continuous Evaluation (CE) program. 
 
What is CE? Continuous Evaluation is a Department of Defense (DoD), Defense Counter-Intelligent Security Agency (DCSA) 
program that is replacing Periodic Reinvestigations. When an individual is enrolled in CE their background will be 
Continuously Vetted (CV) to be sure they still meet the requirements for eligibility for access to classified information. 
 
How does Continuous Vetting (CV) work? CV involves regularly reviewing a cleared individual’s background to ensure they continue to meet 
security clearance requirements and should continue to hold positions of trust. Automated record checks pull data from criminal, terrorism, 
and financial databases, as well as public records, at any time during an individual’s period of eligibility. When DCSA receives an alert, it 
assesses whether the alert is valid and worthy of further investigation. DCSA investigators and adjudicators then gather facts and make 
clearance determinations. CV helps DCSA mitigate personnel security situations before they become larger problems, either by working with 
the cleared individual to mitigate potential issues, or in some cases suspending or revoking clearances. 
 



 
 
 
Self-Reporting is extremely important, now more than ever before. Be sure to report any changes to your SF86, Adverse information, or 
foreign travel. The basic rule of thumb when considering self-reporting is: If an answer on your SF86 has changed then you should report it. 
Clearance holders are less likely to have their eligibility revoked when they have previously reported the issues to their Security Department.  
 
More information on CE/CV and Reporting requirements can be found on the DCSA website:  https://www.dcsa.mil/  
 
Please report to:  
Toni Tippetts, Facility Security Officer 
Toni.Tippetts@arcataassoc.com  
702-968-2232 
 
 

https://www.dcsa.mil/
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